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Review & Cominentary on Health Policy Issues for a Rural Perspective — September 1%, 2007

Profile of a Rural Community Success Story

From “Innovative Community Partnerships: Jackson
County’s proACTIVE Wellness Initiative by Liz
Lund, Business Development Manager, Black River
Memorial Hospital in rural Wisconsin (for more info
contact Liz at (715) 284-1386 or lundi@brmbh.net ):

Jackson County recognizes that strategies and ap-
proaches to overcome obesity and preventable health
problems cannot be developed and implemenf:ed by
health agencies alone. This summary describes a
community initiative that is successfully incgrporat-
ing the hospital, public health, school district, and
local businesses to build and launch worksite well-
ness programs that are making a difference.

Jackson County’s Public Health Department initiated
the CRUNCH' Campaign Committee in October 2003
and has been convening community partners to de-

velop strategies to reduce obesity ever since. A sub-

committee formed in 2005 to research community

. wellness behaviors and needs. Data was gathered from

the following populations: youth, working adults, dis-
abled, and elderly. Of the working population, 21%
noted no current physical activity with 52% not
achieving the recommended level of exercise. Time,
energy, and childcare were most often cited as deter-
rents to maintaining good wellness habits. Needs ideri-
tified included: Programming to accommodate the
working population and work-site wellness programs.,

Because of these findings, the partners determined to
focus on worksites. In 2006, the collaborating part-
ners sought additional members, became the proAC-
TIVE Wellness Initiative (pAWI), and applied for
implementation funds under the direction of Black
River Memorial Hospital (BRMH) and the Wisconsin
Office of Rural Health (WORH). WORH fiinded
three rural county initiatives targeting worksite
populations: Jackson, Hayward, and Sauk Counties,
Each was invited to take part in a statewide Strong
Rural Communities Initiative (SRCI) so that
information could be shared and analyzed.

In 2006, the proACTIVE Wellness Initiative designed
two unique wellness programs for D&S Manufactur-
ing and the Black River Falls (BRF) School District.
Hart Tie & Lumber operated as the control in this
project—health risk assessments were conducted;
however, no intervention was implemented.

At the onset, wellness surveys, Health Risk Assess-
ments (HRA’s), and food and exercise diaries were
instrumental in determining health indicators and
providing measures for improvement in behavioral
habits relative to fitness and nutrition. Private consul-
tations were held with each participant, discussing
individual results and setting realistic goals to over-
come any noted deficiercies.

Participants then completed nine weeks of program-
ming held at the worksite on work time. Nine weekly
programs covered a wide range of areas: nutrition,
weight loss, cooking, everyday exercise, fitness train-
ing, tobacco use, stress management, depression, and
local wellness resources. Related challenges and in-

centives were proposed -each week along with a 2-

month voluntary fitness challenge. One-on-one:
coaching, weigh-ins, and blood pressure checks with

pPAWI’s Worksite Wellness Program Coordinator

were options for all participants to monitor progress,

applaud successes, and address. challenges.

Approximately six months after the onset, HRA’S

and Wellness Surveys were repeated to determine
whether the educational programming, challenges,
incentives, and coaching had a positive impact on

behaviors and health stitus. Food and exercise diaries

were repeated so any changes in behavior could be
further quantified. ‘

Outcomes—The proACTIVE Wellness Initiative:

1) Enhanced access to primary and preventive health
services through the collaboration of local health
agencies, schools and businesses.

2) Educated and encouraged the worksite population
to establish and maintain healthy lifestyles using -
supportive employers as an effective agency.
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changes and improvements. D&S Manufacturing had
an impact with tobacco users as six participants have
successfully quit. When comparing the total number
of HRA results in the high to extreme categories, re-
sults either stayed the same or improved. except for
cholesterol tests within the control site. When indi-
vidual screening tests and wellness survey results are
reviewed, improvements can be verified, showing
that behavioral impacts were made—more so when
intervention was.implemented. A secondary benefit
included positive influences on spouses, family, co-
workers and students at BRF schools.

Involvement of the business community and the long-
term potential to reduce health care costs is a particular
emphasis of this initiative. Through this program, area
businesses are becoming more cognizant of the bene-
- fits of a healthier workforce—increased productivity,
reduced turnover and fewer lost workdays due to
chronic illness and fatigue. In turn, healthier employ-
ees will reduce health care costs and insurance premi-
ums. The employers have proven to be an effective
agency to encourage healthy lifestyles within Jackson
County and are committed to promoting primary and

preventive healthcare services to their
employees. This project continues to

gain support as community members Committee that are not listed include:

are learning of its effect. l‘hcw r g UW-Extension and Western Dairyland. .
RURAL HEALTH CAREERS )

Partners—The proACTIVE Wellness WISCONSIN The pAWI meets regularly with other

Initiative Committee members are
dedicated to sharing their expertise to make this project
a success. BRMH’s Therapy Department provided in-
put for fitness education and surveys; Ho-Chunk Na-
tion Nutritional Services Department and BRF School
 District ‘provided input for niitritional components;
BRMH’s ER Nurse Manager and Employee Health
Coordinator along with the Public Health Department
and BRF School District Nurse provided expertise for
the HRA’s, Screenings, and programming; a Worksite
Wellness Coordinator has assisted in coordinating the
project, as well as monitoring and coaching partici-
pants for program adherence; BRMH’s Business De-
velopment Manager developed many of the tools and_
processes, compiled data, and directed the program;
and the participating employets allowed employees to
participate on work time and were prominently en-
gaged in the design, implementation, and evaluation of

The Rural ‘Wisconsin Health Cooperative (RWHC)

was begun in 1979 as a catalyst for regional collabora- A
tion, an aggressive and creative force on behalf of n- !

ral health and communities. RWHC promotes the
preservation and furthers the development of a coordi-
nated system of health care, which provides both qual-
ity and efficient care in settings that best meet the
needs of rural residents in a manner consistent with

their community values.

Eye On Health Editor:

Tim Size, RWHC

880 Independence Lane, PO Box 490
Sauk City, W1 53583

office@rwhe.com

with “subscribe” on the subject line.

http://www.rwhe.com

For a free electronic subscription, send us an email

- the programs. Other partners connected
through the CRUNCH Campaign

. SRCI, sharing and learning ‘from their
challenges and successes. The WORH is utilizing the
Center for Health Systems Research & Analysis
(CHSRA) to evaluate these coalitions. CHSRA’s re-
sults are pending; however, because of this project,
partnerships with other health agericiés and area’ busi-
nesses have been enhanced, employers are becoming
more involved in promoting health, and a liaison be-
tween health care services and the community is
strengthening. In the communities’ eyes, these partner-
ships are being formed not only te benefit from each
other’s resources, but to benefit the community. This
is a win-win situation for everyone involved.

The pAWI continues its work with fwo new worksites
in 2007: Regal Beloit Motor Technologies and another
division of the Black River Falls School District, and
looks forward to another year of improvements.

- ,—\\
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ProACTIVE Wellness Initiative: Helping
Wisconsin Workers Get Fit

by Candi Helseth

Employees at D&S Manufacturing in Black River
Falls, Wis., are healthier these days, since
participating in a worksite wellness initiative.

Of the 53 D&S employees who voluntarily
participated in the proACTIVE Wellness Initiative
(pAWI) in 2006, six quit smoking, 20 decreased
their blood sugar levels and 15 lost an average of
eight pounds each during the nine-week
program. Overall, the group recorded a 5.1
percent decrease in both cholesterol and blood
pressure levels. -

Coordinated by Black River Memorial Hospital and
funded by the Wisconsin Partnership Fund For a .
Healthy Future through the Wisconsin Office of Emilio Juarez, shown here at work at
Rural Health (WORH), pAWI was developed in D&S Manufacturing, says that the
2006. Liz Lund, business development manager  PAWI program has helped him get fit..
at Black River Memorial Hospital, said surveys on

community wellness behaviors and needs in 2005 had revealed that two of the top
five needs related to worksite wellness.

“Wisconsin is 22nd in the nation for adult obesity, and of the working population
surveyed in Jackson County, time, energy and lack of childcare were most often
cited as deterrents to maintaining good weliness habits,” Lund said. “Twenty
percent noted no current physical activity with 52 percent not achieving the
recommended level of exercise. There was a clear need for programming to
accommodate the working population.”

D&S, Black River Falls School District and Hart Tie & Lumber were the first sites

selected to participate. All three businesses are located in Black River Falls, which
has about 3,600 residents. pAWI began by conducting employee health risk -

http://www.raconline.org/newsletter/web/winter08.php 2/28/2008
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assessments at each site. Follow-up programming was held at D&S and the
school. Hart Lumber served as a control in the study, so no interventions were _
implemented there. ()

Employees at D&S, which manufactures large-scale components, assemblies and
other metal parts, showed measurable outcomes. In addition, the employees
reported positive changes such as adopting regular exercise habits, eating
healthier and getting established with a health care provider.

“I eat three healthy meals a day now and I eat better foods I didn’t eat before,”
said Emilio Juarez, a D&S employee whose cholesterol levels returned to the
normal range. I push myself at my job to work harder physically. I kind of make
my job a game for me, to help me get more exercise and stay more fit.”

“We saw successes even in the assessment phase,” Lund said. “A lot of the men at
- D&S never went to a doctor. Many male participants had never seen a provider for

preventive services. When results showed any areas of high risk, we attempted to
get those individuals connected with a physician.”

A participant whose screening revealed high blood sugar was referred to a
physician, diagnosed with diabetes and placed on medication. By the time he
completed the wellness program, he had changed his diet and exercise sufficiently
enough that he was able to stop the medication.

Worksite programming covered a wide range of areas, including nutrition, weight —
loss, cooking, exercise, fitness training, tobacco use, stress management,

depression and local wellness resources. Participants competed as teams.

Coaching, weigh-ins and blood pressure checks monitored individual progress.

Incentives and prizes encouraged participants to stay motivated and practice good

habits at home too.

“Even mentally, the'program helped me improve,” Juarez said. “Fifteen years ago
I had a brain aneurysm and it left my memory damaged. In the program, I
learned some things to help me stay more alert.”

Wisconsin Partnership funding covered participation costs for 25 participants at
each work site. D&S paid employees during work hours, and also paid registration
costs for the additional 28 employees.

“We saw it as a sound investment,” said D&S President Mike Dougherty. “We may
not be able to quantify our investment for years down the road, but if we're going
to do something about controlling health costs, one of the best things we can do is
encourage wellness among employees. Health care costs have gone from being a
minor benefit cost to our third largest expense behind labor and materials.”

Employees at all three worksites experienced improvements, but improvements
were higher overall in the two businesses where follow-up programs and coaching

http://www.raconline.org/newsletter/web/winter08.php ' 2/28/2008
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were implemented, Lund said.

A secondary benefit included the number of spouses and family members who
made behavioral changes. Dougherty said D&S employees who hadn’t been
physically active were out walking with their spouses at night. The wife of a
smoker quit when he did. Most impoitantly, Dougherty noted, the initiative
fostered long-term commitment. A D&S employee committee continues programs
and incentives to maintain motivation for healthy lifestyle changes.

Healthier employees reduce the burden of health care costs and insurance
premiums, Lund said. Through the program, area businesses are becoming more
cognizant of healthy workforce benefits, such as increased productivity, reduced
turnover and fewer lost workdays due to chronic illness and fatigue.

PAWI, which includes several community partners in addition to WORH, is bringing
worksite wellness programs to additional area businesses in Jackson County. The
program is being funded through February 2009.

For more information, contact Liz Lund, Business Development Manager, Black
River Memorial Hospital, by phone 715-284-1386 or email lundl@brmh.net.

The Rural Monitor is published by the Rural Assistance Center. For
additional copies, or to subscribe:

Phone: 800-270-1898
E-mail: info@raconline.org
Internet: http://www.raconline.org

© 2007. Rural Assistance Center. All Rights Reserved.

Reprint Policy: Articles, photos, and charts appearing in the Rural
Monitor may be reprinted with the permission of the Rural Assistance
Center and proper citation. For permission, please contact
ksande@raconline.org.

http://www.raconline.org/newsletter/web/winter08.php 2/28/2008
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 Worksite wellness

reaches

-~ Since May, - :the
proACTIVE Wellness
nitiative (pAWI) has been
workin :
the Ho-Chunk " Majestic
Pines Casino/Hotel and is

. just beginning “the process

with employees of the Black
River Falls Middle School
and Gebhardt Elementary.
For two -and a-half years,
Liz Lund, business develop-

ment ‘manager at Black

River Memorial - Hospital
(BRMH), has been: the
director of the pAWI grant-

funded program. ‘
. -Lund explains -the main
objectives .of pAWI ‘are to

improve or maintain favor-
able nutrition and fitness

- habits and encourage early

detection of preventable
chronic  lifestyle-related
roblems. The {)roject has
een successfu

included participation from

local health agencies and’

businesses. BRMH has pro-
vided health risk screenings,
educational .. programs,

..coaching sessions and other

wellness activities to partic-

- 'ipants from seven different -

area-business locations.
The ° " participating

employees from Majestic

Pines completed an ‘initial

health risk.assessment that °

included a comprehensive

with employees at-

and has -

Black River Memorial Hospital’s Business ‘Health
Services Coordinator Randi Arneson, RN, conducted blood|
pressure screenings for employees, including Marcus
Decorah, from the Majestic Pines Casino and Hotel during

the proACTIVE Wellness Initiative Project.

local employees

Contibuted photo

blood ‘test. Next, they were

provided with a variety of

Interactive-  presentations

with topics that included the -

hazards of tobacco, healthy
cooking and -nutrition, fit-
ness and exercise, stress and

“depression, alternative med-
-icine and local resources. In

Hotel employees.

- “Fab ,
-Fatness” ‘and the “Health

- al support, blood
~and . weight checks and
- information and motivation -

. : S . ] Contributed photo
As part of the grant-funded proACTIVE Wellness
Initiative Project, Lori Dolesy from Perfect Touch Massage| .
provided chair massages to Majestic Pines Casino and

addition ‘to the educational .

|

sessions; - chair massages

were .provided by Lori
Dolesy of. Perfect Touch
Massage. - - :

“Participants could elect

_to participate in weekly
challenges related to the
‘ ;S)rogrammmg

sessions.

everal of the Majestic
Pines participants also took
part in team competitions to
earn points for their physical
activity and compete for
greatest - - percentage - of
weight lost. Teams included
the “Wellness Witches,” the
Four,” “Fightin’

Nuts” as well as others.
During programming, there

were also many opportuni- .

ties for- participants-to take

_part in ‘coaching sessions

rovided by BRMH’s
usiness ‘Health Services

1| . Coordinator Randi Arneson,-

RN, who provided addition-
ressure

to address health concerns.

Each participant at Majestic *
‘Pines will soon go through
the health risk assessment
process again to determine

View
ge

if any of his or her screen-
ings have changed and

“whether or not he or she has

a heightened awareness and

imgroved level of" activity .
“any

nutrition. . ,
. Lund says overall there
were positive- changes 'in

_several areas for each work- .
- site, and participants had
" positive comments . about

Lions member D}m Jelinek (r) was in g
Lions Club Pancake Breakfast where ov
port of this annual event helps the Lion

sight programs in the area. Among thg

Bob Becker and Bob Knourek.

their experience. Majestic
Pines participant Shemane
Bullanf stated, “In the end,
'ﬁ(f)u “really change your

estyle and your life. It’s

not all at.one time, so it’s

not so- overwhelmin% to .
k2]

learn to change yourself.”
© “Offering 'a -worksite
wellness programs’ benefits

I
l
t

. contained

both - the employee and

employer,” says  Lund.

“Improved health and well

being of employees equates

.to. decreased . absences,
‘increased - productivity - and
Eea]th care costs

for" the employer. The
amount of healthcare costs
that are related to modifiable
unhealthy behaviors is now
equal to 65 to 70 percent of
total health care claims.”
Because of the success - of
pAWIL, BRMH now offers a
variety of ‘health and well-
ness services for area busi-.
_nesses. . - :

:
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proACTlVE Wellness ln1t1at1ve reaches area employees

Since May, the proAC—

- TIVE Wellness Initiative has
been working with employ- "
". ees at the Ho-Chunk Majes-

tic Pines Casino/Hotel and
is " just
process with.employees of

' the Black River Falls Middle
School- and Gebhardt Ele-"
mentary. For two and a half

-with topics that .included

years, Liz Lund, business
development manager at.
Black River. Memorial Hos-
pital, has been the director

: . of the pAWI grant-funded
. program.

' . Griffin Dunn |

Lund explains that the
main objectives of pAWI are
to’ improve or . maintain

- favorable nutrition and fit-
ness habits and' encourage

early detection of preventa- -

‘ble chronic lifestyle-related
. problems. The project has"
. beéen - successful and " has
-included participation from

local health agencies and

-businesses. BRMH has pro-
. vided health risk screen-

ings, educational programs,
coaching - sessions -

il 1nches long. -

Waters

" beginning  the

: and -
"other wellness activities to

participants from seven dif- . included .the

Do’ forget she }
woodworking Enthusiast
‘ ; em your ilstl '

ferent ' area business loca—
tions.

‘The _participating

employees' from Majestic .
.Pmes completed an initial

health risk assessment that
included a comprehensive

blood test. Next they were-

provided. with ‘a variety. of
interactive  presentations -

the hazards of tobacco,
healthy cooking and nutri-
tion, fitness and . exercise,
stress and depression,

alternative - medicine and’

local resources. In addition
to the educational sessions,

" chair massages were pro-

vided by Lori Dolesy of Per-
fect Touch Massage.

. Participants could elect
to' participate - in Weekly
challenges . related to the
programming - sessions.

‘Several of the Majestic
-'Pines participants also took

part in team competitions
to earn points for their
physical activity and com-
pete for greatest percentage
of weight lost. * Teams

Y

Hello, Grlffm Brunner Dunn

Friday, Nov. 414_ 9am-6pm

' Witches," the

. "Wellness "

"Fab Four,"
. "Fightin' Fatness," and the
"Health' Nuts,"- as well as
others.

opportunities “for partici-
pants to take part in coach-

ing sessions provided -by"
‘BRMH's ' Business Health
Services Coordinator, Randi -

Arneson, RN, who provided
additional support, blood
pressure.. and - -weight
checks, -

health concerns. Each par-

ticipant at Majestic Pines -
will soon go through the
- health- risk
process again to determine
if .any of their screenings .|
have changed and whether - ,

.assessment

or not they. have a height-
ened - awareness and
“improved level of’ act:ivity
and nutrition.

Lund says that, overall,

there were positive changes . i
in several areas for each: |

worksite and participants
had - positive comments
about their experience.

,[‘. :

A son, anﬁn Brunner Dunn, was born on Oct 9 2008 to Tyler and
Nikki Dunn in Jackson, Wyo He Weighed 7 pounds 6 ounces and was 21

- Maternal. grandparents are Art and Bonnie Brunner of Mamtowish
- Paternal grandparents are Bud and Kathy Dunn of Melrose

- Maternal great-grandmother is Lorraine Wagner of Rhinelander.
Paternal great—grandmother is Elsie Young of Melrose.

‘During program-’
_ming, there were also many

and . information
and motivation to address

thoSe  eXperts were
at the Diabetes Faii
the Holiday Inn Exg
people registered
{ree event, they wer
to help themselves: t
ety of delicious sna
beverages.

Apples, bananas
ins .and mini bagg
fat-free cream che
sugar- free jellies

. ‘easy to stay on tra
"coffee "and tea, ¥
. Juice and. sugar fri
along with ice w

- The team responsible fc

from left: front row, Kat
‘Katie Edwards, Krohn C

; rial Hospital; back row, '

' tal, Connie Nosbisch, Kr
County Public Health. !




! This is the third and final -
* year
wellness initiative -that. has
" beén

BRF Sehool D1str1ct employees
partlclpate in proACTIVE
Wellness Imtlatlve

Black River Memonal
Hospital’s " (BRMH)
Business Health Services
has been working with

- employees from the Black
‘River Falls Middle School

(BRFMS) and Gebhardt

" Elementary as part of its
* proACTIVE

Initiative (pAWI) program.

of . the ‘worksite
. funded by

“Wisconsin  Partnership

Fund for a Healthy Future.”
" The grant has introduced
Health Risk Assessments

" (HRAs) from the Healics®

. five

Preventive Care Program

-followed by programs on
nutrition, fitness, stress and .

. various other - wellness "
issues to employees at. D&S
Manufacturing, =~ Regal

Beloit Motor Technologies, -
“due
established medical care, .
-and .many begin seeking
“overdue medicdl attention

Ho-Chunk- Majestic, Pines,
other schools or
departments from the Black
River Falls School District

" (BRFSD).and now the last

two -participating schools.

" Hart Tie & Lumber served

as a control group and took
/. part in the HRAs without

' three

| the, intervention of the

~ educational ~ and,
- motivational - program
: sessxons ‘ ;

The pAWI program has
t consisted of an initial health

| .risk assessment to provide a"
* ‘sndpshot
“participant’s current overall
health.” Then there have.:
of -

.of -each

~ been - 10"~ weeks .
educational programming, ..
- along - with  coaching.

-sessions, challenges, team
- competitions, and at the end
‘after about’ five -months, a
‘ follow-up HRA. One of the-
* ‘objectives :over  the. past
of pAWI'

years

.educational
along with "

Wellness. " coaching.

the .

'BRMH,

common to find participants

by

O
;._)Qa.v\v\w;v*.

. programmmg has been to‘

see if any improvements can

be noted once a person.

becomes aware of any high

risk health conditions that .
offered

“and s
instruction
. One-on-one
The primary
goals were to encourage
access
preventive - health. services

exist

through the coliaboration of
. a score based on the results

local ' health agencies,
schools and businesses; and

-to educate and encourage

the  Jackson = County

population to establish and -

maintain - healthy lifestyles
using supportive employers.
"According to Liz Lund,

pAWTI director and business.

development . manager at
“It "has ‘been

are unaware of health issues
to. their lack of

after reviewing their results

-with our pAWI nurse.” The

program sessions presented

. various - area
-professionals, as well as the
coaching ~ sessions, with’

Randi Arneson, RN, the.

bu_siness health nurse " at
BRMH, ~_have

make - . changes  -in

and Gebhardt Elementary
participants.  began in

.October and- concluded”in-
January:. The follow- -up ..
HRAs will be completed in -
* February, the final month of

- this ‘grant penod ‘Over the
- past - three - years,- ‘
. fmdmgs have vahdated that'

pAWI

D V\d. (

’by

to primary and -

~helped
encourage part1c1pants to -
their
hfestyle to: 1mprove the1r»
health. "

‘The pAWI educat1onal.,
programs for. the ‘BRFMS .

knowmg
understanding one’s own
health status,

"making behavioral
improvements, and keeping

coach in order to set and

‘reach realistic goals, "an

employee’s health status

The HRA

and’

- attending -
"educational sessions related
to’

. connected with a wellnéss:

“can effectively be impacted. .
summary -

report gives each participant .

of their laboratory tests and
biometric
The better the results, the
higher the score is out of a
possible: 100. According to
research from Healics

each point increase’ results
in a  1.8%
“healthcare costs. Among the
various. businesses that the -
PAWI worked with during

savmgs in

2006-2008, several

individuals increased ‘their
HRA score. One -
‘participant had an increase-

Healics
of 40 points in just five
months after losing 20
pounds and -

blood pressure ‘a3 a result.

. Another had-an increase of
- 30 points after uncoveringa
-diagnosis .

of - Type' 2
diabetes. At least 19 others
went up 10 to 25 points- by
takmg - steps

improving their -

all within a-four to
also uses a Wellness Survey

their- health ‘habits .
awareness before and after

the “entire’ pAWI program,

All participating businesses
have - indicated. increased

'actlv1ty -levels and’ posmve,'

0’1“09

measurements.-

_towards
‘health.
"Eight participants quit using”
- tobacco and the total weight -
lost by’ 119 participants was .
410 Ibs -
five "month period. pAWI

- most recent group from the - © -
"BRFSD stated, “This was an
_excellent program,as it is

, ~ very important ‘to. take care” -
of ourselves so that we can . -

.be better teachers for the .
kids!” Shemane Bullard of -~ . |
Ho-Chunk Majestic Pine’s = -

. learned

- lowering -
glucose, triglycerides and'

‘Wisconsin -

changes in eating habits. .
The Wellness Council of

that 65-70% - of all--

healthcare claims are related = .

to unhealthy behaviors. Liz-

Lund says, “Bringing in . '.°

education, awareness, and a.

. culture of wellness is one
way -

employers  "and -
employees can take some
control over their healthcare ;
costs. By . changing

“unhealthy behaviors, we can

all make a difference.” ,
. One " participant in -the -

program stated, “This has
been an exciting experience
for me.-Not only have I
learned so much, "but I

every week. So in the end,.
you really ‘change your.

Tifestyle and your Life. It's - -

not all at one time so it’s not’ '

80 overwhelming to learn to

. change yourself.”. -

‘to poll".each part1c1pant on .
cand
~will be held Monday,March" A
- 9,from4p.m. to 7p.m. atthe
BRFMS, and the public is

: ':attend

'compe'tition.‘
‘recognized have been those
:with the best attendance and

-part1c1pat10n in program . .
This. * -

Each. year, the PAWI
staff has held an awards-

_ceremony . as . part - of the -
Healthy Tastes for Jackson -

County event to recognize
-those’

participants - who
exceeded in : the act1v1ty‘
and/or * -. weight loss

session  challenges.
year’s Healthy Tastes event

welcome and encouraged to "

approximates . .- '

something - new. -

‘Others .
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